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Introduction 
At its core, VDI centralizes desktop environments on servers (often in a data center or cloud) and streams them to 

users’ endpoint devices on demand. This model can dramatically reduce hardware costs and management overhead 

while increasing flexibility. In fact, studies have reported a 5-year return on investment (ROI) of over 400% for VDI, 

with virtualized desktops costing 71% less to buy, deploy, and maintain per device compared to traditional PCs. 

Such compelling numbers make a strong business case. 

However, unlocking these benefits requires more than just deploying new software; it demands a clear vision, 

careful planning, and a relentless focus on the people using the technology. 

Start with Why 
Before diving into technical plans, IT leadership must articulate the purpose of the VDI initiative: 

Why do we need VDI?  What business problem will it solve?  Who will it serve? 

These fundamental questions define the project’s true north. VDI is not an experimental tech to adopt for its own 

sake. It should only be pursued with a clear business plan and long-term strategy in mind. 

Perhaps the goal is to enable secure remote work, speed up onboarding, enhance security, or improve IT support 

efficiency. Whatever the vision, keeping it front and center guides every subsequent decision. 

This whitepaper explores the pitfalls that can derail VDI efforts and the best practices that ensure success. It blends 

strategic insight with an inspiring narrative to help IT leaders not just implement VDI but lead a transformative 

change in how desktops are delivered. 

The Promise of VDI 
When executed well, VDI can be a catalyst for positive change. 

Users gain flexibility and access to their work from any device, at any time, and from anywhere. IT gains centralized 

control, easier updates, stronger security, and simplified compliance. Companies can even “make full use of human 

capital” by freeing employees from the quirks and downtime of aging PCs, allowing them to focus on creativity and 

productivity. When done right, VDI enables people to spend less time waiting for logins or troubleshooting devices 

and more time on meaningful work. This is the “why” that should drive the project: empowering the business and 

its people. 

However, achieving that vision is not easy. 

Many VDI initiatives falter because organizations focus solely on what technology to deploy and how to deploy it, 

without clarifying why or understanding who it’s for. In the sections that follow, we’ll discuss common pitfalls that 

cause VDI projects to struggle and then outline best practices to avoid those traps. 

By approaching VDI with a thoughtful strategy and a people-centric mindset, IT leaders can ensure their virtual 

desktop platform truly delivers on its promise. 
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Common Pitfalls on the Path to VDI 
Even with solid intentions, VDI deployments can stumble due to predictable mistakes. IT leaders must be aware of 

these pitfalls upfront. Below, we explore several common mistakes, and the misconceptions behind them, that have 

derailed many VDI projects: 

Lack of Long-Term Planning and Vision: A major culprit in failed VDI rollouts is insufficient. 

Some teams dive in without fully assessing requirements or mapping out capacity needs. They “provision for 

today” instead of designing for next year and beyond, resulting in performance bottlenecks or hardware 

shortages down the road. Without a long-term vision, the VDI environment may work at a small scale but 

crumble under growth. This pitfall often stems from treating VDI as a quick fix rather than a strategic initiative. 

Misconception 

“VDI is just another of our many IT projects, we can figure it out as we go.” 

VDI success demands the same foresight and executive buy-in as any major transformation. 

“Do Everything at Once” Syndrome: Another common mistake is trying to boil the ocean in the first attempt. 

Enthusiastic teams often attempt to include every possible feature, use case, and user group in the initial VDI 

implementation. The result? Scope creep, complexity, and confusion.  

Don’t try to include every attractive feature in your initial implementation; stay focused on key objectives and 

plan additional expansions, tweaks, and improvements as separate projects. 

VDI does not have to deliver 100% of desktops or support every edge-case application on day one. 

It’s more prudent to start with a well-defined pilot or a specific department and then expand in phases. Rolling 

out VDI gradually allows you to learn and adjust. Trying to do too much at once will overwhelm the project team 

and infrastructure. 

Misconception: 

“If we’re investing in VDI, it should solve all our problems almost immediately.” 

Remember that VDI is a journey; phased adoption is the best way to achieve success. 
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Skipping User Analysis and Engagement: Some IT departments design a VDI solution in a vacuum, without deeply 

analyzing end-user needs or usage patterns. 

This is a critical error. 

Successful VDI begins with a comprehensive assessment of the current desktop environment and user 

workflows. If you don’t know how employees work today, which applications they use, when peak usage times 

occur, and what performance they expect, the VDI platform will fall short. Equally important is involving end-

users and business stakeholders early in the design process. When people who will use the virtual desktops 

have a voice up front, it helps manage expectations and secure buy-in. Skipping this step will result in a 

technically sound solution that still fails because it doesn’t align with actual work habits or needs. 

Misconception 

“VDI is an infrastructure project; user input isn’t necessary.” 

User experience is the ultimate test of VDI success, so a user-centric design isn’t optional; it’s foundational. 

Overreliance on Vendor Recommendations: VDI vendors and reference architectures provide valuable guidance, 

but blindly following them without adapting them to your specific need and environment is a mistake. 

Every organization’s IT environment and workloads are unique. Simply standing up a “by-the-book” reference 

design does not guarantee performance or satisfaction in your context. For example, a reference architecture 

might assume specific network bandwidth or login patterns that differ from your reality. 

Misconception: 

“We purchased top-rated VDI software, and following the vendor’s reference architecture will 

ensure this is a rapid success.” 

The truth is that due diligence is still required. Best-in-class IT teams review vendor design guides and then test 

those designs against their own requirements and scale. 

Reference architectures should be treated as starting points; you will likely need to fine-tune settings, 

infrastructure, and policies to fit your specific users. Ignoring this can result in unpleasant surprises, such as 

overloaded storage or insufficient licenses, once the system goes live. 
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Underestimating Operational Impact: VDI is not just a technology swap; it’s an operational paradigm shift in how 

desktops are delivered and supported. 

A frequent pitfall is neglecting to prepare the IT organization itself. 

• Who will own the VDI environment once it’s in production? 

• Will the existing desktop support team manage virtual desktops, or will it be the server/infrastructure team? 

• Do you need a new hybrid “workspaces” or “Virtual Desktop Operations” team? 

These questions should be decided early. If not, VDI can fall into a no-man’s land. 

Additionally, supporting VDI requires new skills, including knowledge of hypervisors, networking, storage, and 

virtualization, which are layered on top of traditional desktop expertise. 

Failing to train your IT staff or partner with experienced consultants is a recipe for failure. 

Misconception 

“Our desktop support can handle VDI the same way they handle PCs.” 

In truth, roles and workflows will change. For example, the service desk will need to field new kinds of tickets 

(e.g., “My session is slow” or “I got disconnected”) and differentiate between network issues, server issues, or 

user profile issues. If they are not educated and prepared, user problems will go unresolved, and confidence in 

the platform will erode. 

Neglecting Change Management & Communication: This is a softer pitfall, but a no less real one. 

Rolling out VDI often changes how users access their workspace, including new login procedures, possibly a 

different interface, or slight differences in performance. If the organization fails to communicate these changes 

clearly and manage the transition, end-users may resist or feel blindsided. We mention this here because it 

directly ties into user experience; even the best technical solution can falter if users aren’t brought along on the 

journey. Proper change management involves communicating the benefits to users (the 'why'), providing 

training or demo sessions, and having support channels in place to handle questions. 

Skipping these steps can turn an otherwise successful deployment into a source of frustration for employees. 

Misconception 

“If we build it right, they will automatically understand it.” 

Don’t assume end-users will instantly embrace virtual desktops; guide them and listen to their feedback. 
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Ignoring the User Experience Metrics: Finally, perhaps the most dangerous pitfall is focusing on IT metrics (server 

utilization, cost savings, etc.) while ignoring how users actually feel about the new system. 

“How the user feels about the VDI experience means the success or failure of it” 

Yes, that’s right. If your users hate it, then it doesn’t matter how elegant or technologically amazing your VDI 

infrastructure is.  It is useless if no one wants to use it. 

It’s easy to declare a VDI rollout “done” once all the technical pieces are in place, only to have users grumble 

that it’s slower than their old PCs or that their workflow has been disrupted. If a user has to log in twice now to 

access their desktop, or if a virtual desktop lags during video conferencing, they will complain, and rightly so. 

Many VDI projects have failed not due to outright technical failure, but due to lack of adoption: users simply 

refused to use the new system or found workarounds, defeating the project’s purpose. 

Misconception 

“Performance will be fine; our network is great.” 

Never assume; always verify with the actual users in mind. 

In summary, the road to VDI is lined with potential pitfalls: 

• Lack of planning,  • Doing too much too soon 

• Ignoring users • Depending too much on vendors or technology alone 

• Failing to prepare your team • Neglecting the user experience 

The good news is that each of these pitfalls has a corresponding best practice to counter it. 

By learning from these common missteps, IT leaders can avoid them and position their VDI initiatives for 

success. Next, we turn to the guiding principles and steps that ensure a smooth and successful VDI deployment. 

Best Practices for a Successful VDI Deployment 
Achieving a reliable, high-performing VDI platform that users love isn’t easy, but by following proven best practices, 

IT leaders can dramatically improve their odds. Here, we will review the key best practices to fully realize VDI’s 

potential. Think of these as the “do this instead” counterparts to the pitfalls we just covered. 

1. Define the Vision and Requirements Up Front, Start with a clear business plan for VDI 

Before touching any technology, nail down the why, what, and who. Identify the use cases that VDI will 

support (e.g., remote workers, contractors, specific departments) and the corresponding business goals 

(e.g., enabling growth, improving security, reducing costs, etc.). Engage stakeholders to agree on what 

success looks like. 

Don’t even begin technical sizing until you’ve explored user needs, business drivers, and special 

requirements. For example, what are the compliance or disaster recovery needs that must shape the 

design? By scoping out the user requirements (applications needed, peak usage times, etc.) and the 

constraints (budget, timelines, compliance), you set a solid foundation. This is also the stage at which you 

should decide how to measure success, not just in IT terms but also in terms of user satisfaction and 

productivity.  
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2. Plan for Tomorrow, Not Just Today 

Based on the vision, conduct thorough capacity planning and architecture design to meet not only initial 

needs but also future growth requirements. Sizing a VDI environment involves calculating server CPU/RAM, 

storage IOPS, network bandwidth, and software licenses for potentially hundreds or thousands of virtual 

desktops. It’s critical to factor in peak loads (for instance, what happens when everyone logs in at 9:00 AM, 

causing a “boot storm”) and have a plan to mitigate them, whether by staggering boot times or investing in 

faster storage. Utilize assessment tools or conduct an audit of current PC usage to gather data on CPU, 

memory, disk, and network utilization within your environment. 

Most PCs are over-provisioned relative to their actual usage; VDI can capitalize on this with density, but 

only if the infrastructure is right-sized. Also, consider secondary infrastructure impacts; for example, plan 

your network and IP addressing. In a VDI scenario, a single user might consume multiple IP addresses (one 

for their device and one for their virtual desktop), which can unexpectedly deplete IP pools if not 

anticipated. Adopting IP management tools and adjusting DHCP lease times are wise steps to avoid address 

exhaustion. 

Overall, design the platform as if you’re serving an enterprise-wide critical service because you are. 

Leave headroom for growth in the number of users and new applications. It’s better to slightly over-

engineer for performance and capacity than to find yourself needing a massive upgrade six months in 

because the initial design was too conservative. 

3. Adopt a Phased “Crawl-Walk-Run” Rollout 

To prevent falling into the “do everything at once” trap, implement VDI in phases with controlled growth. 

Many organizations start with a pilot program to explore the implementation. 

Begin with a proof of concept involving a small user group or a single department to confirm that the 

technology stack functions effectively in your environment (the “crawl” phase). 

Follow that with a broader pilot program, perhaps in one office or business unit, under real-life conditions 

(the “walk” phase). Clearly define the success criteria for the pilot, assessing login times, application 

performance, uptime, and user feedback. 

This step-by-step method is often referred to as the crawl-walk-run approach, allowing the IT team to fine-

tune the configuration and resolve any issues before a full production rollout. 

We strongly recommend initiating a VDI project with a pilot program, as this allows administrators to assess 

the existing infrastructure and software thoroughly, addressing potential weaknesses before migrating all 

users. Use the pilot to verify that your storage can accommodate the load, your network can manage the 

traffic, and your support team is prepared. It’s far easier to troubleshoot issues at 50 users than at 5,000. 

Only after a successful pilot (the “run” phase) should you expand to full deployment, whether enterprise-

wide or in targeted increments. This gradual increase also aids in change management; early adopters from 

the pilot can become champions who assist in training others. 
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4. Design the User Experience into the Architecture 

User experience isn’t just a post-deployment concern; bake it into your design decisions. One of the key 

design choices in VDI is whether to use persistent or non-persistent desktops. This essentially determines 

whether each user receives a “personalized” virtual desktop that retains their settings and data (persistent) 

or a generic desktop that resets after each session (non-persistent). There are also solutions that use non-

persistent desktops but then personalize them at the time of login. From IT’s perspective, non-persistent 

desktops are often easier to manage and more secure, as users always get a new desktop in a clean state. 

However, your users’ job functions may justify the use of persistent desktops in some cases. 

For instance, a software developer or graphic designer may need a persistent environment to maintain 

custom configurations or large, locally cached files. On the other hand, task workers, such as call center 

staff or data entry clerks, typically perform well with non-persistent desktops. The best practice is to 

segment users into personas or roles (e.g., task worker, knowledge worker, power user) and determine the 

appropriate virtual desktop type for each. This aligns the infrastructure with user needs, avoiding a one-

size-fits-all deployment. 

Additionally, consider the location of your users. If you have many remote users or branch offices, network 

connectivity, including latency and bandwidth, will significantly impact their experience. You may need to 

optimize WAN links, deploy VDI gateways, or leverage cloud-based VDI for distant users to reduce latency. 

The golden rule is to think like a user: enumerate the daily steps a user takes (booting up, logging in, 

launching apps, video calls, printing, etc.) and ensure your VDI design supports each step with minimal 

friction. For example, to prevent login storms from bogging down storage, you might pre-boot desktops 

before shifts start. To support multimedia, you might choose VDI solutions or settings optimized for 

video/voice. By consciously designing for user experience, you set the stage for high adoption and 

satisfaction once the VDI platform goes live. 

5. Build in Resilience and Performance 

In a traditional desktop world, if one PC crashes, one person is affected. In VDI, if the server hosting 100 

virtual desktops crashes, 100 people are affected. That’s a huge difference. VDI isn’t just mission-critical; 

it’s perhaps an organization’s most mission-critical technology. If users can’t access their desktops, 

essentially, all business comes to a halt. Therefore, design for high availability from the start. This means 

eliminating single points of failure in the VDI stack: use clusters or pools of hypervisor hosts so that if one 

fails, others pick up the load; have redundant connection brokers, load balancers, and profile servers; 

ensure the network path has failover; and, if budgets allow, consider backup power or secondary sites for 

DR. Similarly, performance testing and tuning are essential. Load-test the complete system with synthetic 

users before going live. Many organizations use load-testing tools to simulate hundreds of logins and typical 

user activities, such as opening applications, browsing, and running Outlook, to assess how the system 

performs under stress. This kind of performance “dress rehearsal” will expose weak links, such as a storage 

array that isn’t keeping up or not enough CPU cores being allocated to the VDI host cluster. It’s far better 

to catch and fix these before real users are on the system. 

Once in production, continuously monitor performance (CPU, memory, disk I/O, network throughput, and 

login times) to proactively address issues before they impact users. In summary, treat VDI like the critical 

infrastructure it is: robustly architected, thoroughly tested at scale, and closely monitored to ensure 

reliability.  
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6. Empower IT Teams & Evolve Operations 

A successful VDI rollout isn’t just a win for end-users; it should also modernize IT operations. 

Take the opportunity to train your IT staff on the new skills required for VDI. This could involve formal 

training on VDI software (such as VMware Horizon, Citrix, or Microsoft), as well as broader skills in 

virtualization, storage, and network troubleshooting. 

Encourage a cross-functional approach: Your desktop, server, network, and security teams will need to 

collaborate more than ever since VDI spans all these domains. Break down silos, perhaps form a “VDI 

Operations Team” with representatives from each group who are collectively responsible. 

Establish clear ownership: define who manages the hypervisor layer, the golden desktop images, the 

application virtualization or packaging, and who supports the end-user issues. Ensure there is buy-in across 

IT that VDI is the new standard for delivering desktops. This might involve redefining job roles. For example, 

a “Desktop Engineer” might transition into an “End-User Computing Engineer” focusing on VDI and mobility. 

Additionally, refine support processes by updating your helpdesk scripts and knowledge base to address 

common VDI issues and their solutions, such as printing problems in VDI, USB device redirection issues, and 

file-saving procedures. First-line support should be empowered to handle most VDI-related questions, with 

escalation paths in place for complex problems to be directed to the VDI administration team. 

By investing in people and processes, you ensure the shiny new VDI system is backed by an operational 

model that can sustain it. This is how you avoid the scenario where consultants set up a VDI environment 

and then leave, leaving the internal team to struggle with its operation. Instead, your internal team will be 

confident owners of the platform. In short: new technology, new mindset. Evolve your organization’s 

thinking from “managing devices” (PCs) to “delivering services” (desktops as a service). This cultural shift, 

when embraced, unlocks the full value of VDI. 

7. Don’t Neglect Endpoint Devices and BYOD 

One of VDI’s selling points is that users can access their virtual desktop from almost any device, including 

an old PC, a thin client, a laptop, a tablet, or even a smartphone. This flexibility is wonderful, but it needs 

sensible management. Plan out what client devices your environment will support and how. Many 

companies repurpose legacy PCs as VDI clients by installing thin-client OS or software on them. Others 

invest in dedicated thin client terminals or zero clients, which are easier to manage but involve upfront 

costs. 

Consider BYOD carefully: Some organizations allow Bring Your Own Device (BYOD), enabling users to 

connect with their personal laptops or tablets. If you opt for the BYOD route, establishing a clear BYOD 

policy is crucial. The policy should specify supported operating systems, security requirements (for example, 

the device must have up-to-date antivirus software and a lock screen), and what support IT will or will not 

provide for personal devices. It’s wise to limit BYOD to known platforms to avoid a support nightmare with 

obscure devices. 

Consider peripherals: Will users need to use local printers, scanners, or specialty USB devices through the 

VDI session? Ensure your VDI solution meets these needs and test them in a pilot. By addressing endpoint 

considerations, you ensure that the last leg of the journey, from the network to the user’s eyes and hands, 

is as solid as the rest of the VDI stack. The goal is to provide a seamless experience where the technology is 

transparent to the user, whether they’re using a lightweight Chromebook at home or a workstation in the 

office.  
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8. Bake Security into the Design 

With VDI, all your eggs (desktops) are in one basket (the data center/cloud), which can actually improve 

security if handled correctly. It means data isn’t scattered across numerous PC hard drives; it stays in the 

data center. However, you must still apply all standard security best practices to the virtual desktops 

themselves. This includes maintaining up-to-date patches on the base images and refreshing VDI sessions 

to apply those patches, utilizing antivirus and anti-malware tools (possibly with centralized scanning to 

offload performance), and enforcing least privilege for users. Virtual desktops should have the same or 

stronger security controls as physical ones. 

Consider network security: implement proper network segmentation for VDI traffic and back-end 

communication. Many deployments use gateways or brokers in a DMZ for external access. If you rely on 

Active Directory, ensure those integrations are secure. And since users often access VDI from varied 

networks, it’s wise to use multi-factor authentication for an added layer of protection. Additionally, in non-

persistent desktop setups, user profiles are usually roamed or stored on file shares. Secure those 

repositories and back them up. 

The bottom line: treat VDI security with the same rigor as server or cloud security. 

 One silver lining is that non-persistent desktops, by nature, reset to a clean state, which reduces malware 

persistence; however, it’s not a panacea - good security hygiene is still paramount. As a best practice, 

involve your cybersecurity team early in the VDI project planning so that security requirements (such as 

encryption and monitoring) are built into the architecture from the outset rather than being added later. 

9. Measure, Monitor, and Iterate 

Launching the VDI platform is not the finish line; it’s the start of a new mode of operation. Treat the 

deployment as an ongoing program. Measure user experience and system performance continuously. This 

can be done through technical metrics and human feedback. On the technical side, track metrics such as 

average login time, latency of screen updates (if your VDI solution provides such telemetry), application 

launch times, and session reliability (including disconnects or crashes). On the human side, gather feedback 

through surveys or forums. Are users satisfied? Did the VDI project meet their expectations? This is where 

we circle back to the “why”. Are we achieving the why (e.g., enabling remote work without loss of 

productivity)? Use this data to drive continuous improvement. Perhaps you find that certain applications 

are slow in the virtual environment; you might allocate more resources to those or consider app 

virtualization strategies. Or you might discover that users love the flexibility but hate one aspect of the new 

workflow; maybe you can adjust a policy to fix that. 

The best VDI deployments iterate just like agile software. 

Implement, gather feedback, tweak, and enhance. This continuous improvement mindset ensures the VDI 

service stays aligned with business needs over time. It also helps you demonstrate ongoing value by tracking 

KPIs and showing improvement (e.g., “Support tickets related to desktop issues decreased by 30% after 

implementing VDI, and the average resolution time improved due to central management”). Celebrate and 

communicate these wins to maintain support for the platform. 
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The Human Element, User Experience as the Ultimate Measure 
Throughout this guide, one theme has surfaced repeatedly: the importance of user experience. 

It cannot be overstated. All the cost savings or IT conveniences of VDI mean little if the end users (employees) are 

unhappy or less productive. Therefore, IT leaders must consider user experience as the most critical measure of VDI 

success. 

What does this mean in practice? 

First, performance and usability should be top priorities. 

Strive to make the virtual desktop feel as responsive and capable as a high-end physical PC from the user’s 

perspective. If that means spending a bit more on SSD storage or provisioning extra RAM to each VM, consider it 

an investment in your workforce’s productivity. Remember, users will inevitably compare the new system to their 

old experience. Any noticeable degradation, longer login times, slow file opening, or choppy video calls will result 

in dissatisfaction and vocal complaints. Proactively addressing these potential pain points is a key aspect of user-

experience-focused design. 

Second, simplicity and convenience matter. 

For instance, integrate the VDI login with your single sign-on solution so that users aren’t required to juggle multiple 

passwords. If possible, enable pass-through authentication from domain-joined devices. The goal should be to 

reduce friction. Consider how frustrating it would be for an employee to have to enter one set of credentials to 

access the VPN, then another to launch the VDI client, and possibly yet another to sign into Windows. By that time, 

the coffee is getting cold, and frustration is brewing. Streamline that workflow. Similarly, ensure that common tasks 

(such as printing, accessing USB drives, and using dual monitors) work smoothly in the virtual environment, ideally 

just as they did (or better than) on physical desktops. 

Third, involve users in testing and feedback loops. 

During the pilot phase, gather a representative group of users and have them use the VDI as their primary 

computing platform. Collect their feedback diligently. They might point out issues that the technical staff 

overlooked (for example, an application with a quirky add-in that doesn’t roam properly or a specific keyboard 

shortcut that doesn’t register in the virtual session). These details can make or break acceptance. Showing users 

that you value their input also increases their support for the project. 

It transforms the initiative from IT imposing a change to users working collaboratively to improve the workspace. 

Finally, even after deployment, keep an open channel for user feedback. Perhaps designate “VDI ambassadors” in 

various departments, tech-savvy individuals who can relay issues and improvements from their teams. Monitor user 

satisfaction periodically. As IT staff and users become accustomed to VDI, you may discover new ways to leverage 

it (e.g., quickly provisioning desktops for temporary project teams or contractors with limited-access desktops). 

Your VDI project doesn’t end at go-live… it evolves in response to the users’ needs. 

It is the culmination of all your planning, design, and execution. A VDI platform might check all the technical 

boxes, but if the workforce doesn’t readily embrace it, its value to the organization diminishes. Conversely, a well-

received VDI deployment can boost employee productivity and satisfaction, people enjoy having fast, flexible 

access to their work, and IT enjoys fewer support headaches. Thus, treating user experience as sacred can turn 

your VDI project from a mere infrastructure upgrade into an actual business enabler.  
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Conclusion, Leading the Change 
Designing and deploying a VDI platform is far more than a technical undertaking; it is a strategic transformation in 

how your organization thinks about desktops, applications, and support. As IT leaders, approaching VDI with a 

visionary mindset means keeping one eye on the ultimate goal —enabling an empowered, agile workforce —and 

the other on the practical steps that get you there, including robust planning, phased implementation, and a 

relentless focus on users. 

Let’s recap what we’ve outlined… 

• We began with the “why”, understanding the purpose and value of VDI for your organization. 

• We examined the pitfalls from poor planning to ignoring users so that you can avoid those errors. 

• We outlined best practices that span planning, technology design, operational readiness, and continuous 

improvement. 

• We emphasized the human element because technology is only successful if it has a positive impact on 

the people who use it. 

A VDI initiative, executed correctly, can yield significant returns: not just a return on investment (ROI) in dollars, but 

also improved agility, enhanced security, and a happier, more productive workforce. Achieving those outcomes 

requires treating VDI not as a one-off IT project but as a long-term capability that will evolve. It requires rallying 

your IT team around a new way of operating and rallying your users around a new way of working. In other words, 

it requires leadership. 

The goal is not to deploy VDI. 

The goal is to deploy a more effective way for our people to work, using VDI as the means. 

By maintaining that perspective, you ensure that technology serves a higher purpose. So, focus on the vision, 

communicate the “why” to everyone involved, and cultivate a culture that is excited about the change. Combine 

that vision with diligent execution, plan thoroughly, test rigorously, iterate patiently, and you will steer your VDI 

program to a successful destination. 

 


